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school and then keep them there. In order to remain in the program, participants must continue to work at s
embrace the objectives of the Foundation.

The program is characterised by rich relationships between staff and students, and staff are employed full-t
work in the partner schools. Each Academy has a team who provide daily mentoring and support, addressir
of the negatives impacting on the young men’s lives. Many of the Academy staff are former educators or ex
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Foundation has resulted in significantly increased retention rates for the participants through to Year 12 and
participation in the workforce. By the end of 2008, 41 graduates of the 2007 program were employed. In Ap
51 of the 76 graduates of the 2008 program were in full time employment.

Further informatiomatv.clontarf.org.au

Panyappi Indigenous Youth Mentoring Program
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from education, have substance use and social/emotional issues. These youth are also less likely for cultur
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management of Indigenous young people to establish and build trusting relationships, and to motivate and ¢
them to re-engage with education, training and recreational activities, so they can transition back into the cc
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relationships between at-risk Indigenous youth and their families, and provides advice to parents on ways {c
their children.
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Further positive results, such as re-engagement with schooling, have been achieved, as well as the develog
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provides support and mentoring to at-risk Indigenous young people which goes beyond the initial point at w
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Panyappi Indigenous Youth Mentoring Program: External Evaluation Report, Metropolitan Aboriginal Youth Team, South
Australian Department of Human Services, Adelaide, 2004

The Uncle-Nephew Program
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disempowerment they live, and to discuss and share their feelings in a culturally safe environment. The pro
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seeks the empowerment of Aboriginal men and their communities, and relies on cultural ways of teaching a
relating through family kinship and ceremonial responsibility. By supporting and affirming the values and bel
are fundamental to Aboriginal men’s view of the world, men’s self-esteem is raised, with consequent flow on
quality of life, health status and spiritual wellbeing.

This program has been recognised as a good practice model and has been implemented in various Indigen
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Social Inclusion SA - Aboriginal Boys and Young Men’s Program

Binnanendi - Juvenile Justice Project

"INNANENDREBRNEQOPN MANH /AN RANOUL PRREEETOHRENTHSO RIGINAL

A NAID RRTEES LABIOARDO MEW AAEHEMT B BIAYO AN HREIP O R SCRILTURE
Binnanendi featured a portraiture exhibition to challenge first impressions of young Aboriginal men, digital st
from 15 young men and boys growing up in Adelaide, and a fashion parade. The project was guided by a R
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The Boys Dance Ensemble

The Boys Dance Ensemble has developed a successful performance troupe from the boys and young men’
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Blak Traks 08
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Information lattp://www.socialinclusion.sa.gov.au/page.php?id=125



